Spectrum Society for Community Living
Annual Report 2018

Yuji Kajiwara is pictured on the front cover, doing a presentation to Spectrum’s leadership team on natural authority. “I
believe this is a fundamentally important concept for everyone to know about,” Yuji explains. He was grateful for the
opportunity to attend the Executive Directors meeting before the annual Inclusion BC conference in Kelowna this year,
and also wanted to share what he learned there with our team. Over the next year Yuji is looking forward to working with
Karla at Inclusion BC on a presentation for the staff team there and one for next year’s conference!
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Executive Director’s Report
Welcome to our Annual Report for 2018!
Thank you for your interest in our organization and for the support we receive in
so many ways. You will see examples throughout these reports where our teams
work together with families, neighbours, local businesses and community
associations to make our communities more inclusive of everyone. Spectrum
Society is an active participant in a broad network of agents working towards
healthy communities where everyone belongs. Our membership in Inclusion BC
allows us to support the key advocacy organization for inclusion in BC. Our
support of and participation in the activities of the Collingwood Neighbourhood
House allows us to see relationships develop at the street level. We are also
members and supporters of the Greater Vancouver Board of Trade, the
Collingwood Business Improvement Association, the BC CEO Network, TASH
International, the Family Support Institute, the BC Non-Profit Housing Association, the BC Cooperative
Association, Realize Strategies and more.
You will read in Susan Stanfield’s report that our strategic plan has been updated and renewed for another three
years, building towards our 2020 vision of person-centred and person-directed supports. Our goals over the past
eight years have all focused on this core vision. Susan also reports on our recent CARF Accreditation survey
and another three year accreditation. Many thanks to Susan for all her work in developing our information
systems to deliver the data required to demonstrate our compliance with standards and policies, and our focus
on quality improvement each year. Susan also gathered all the pictures, stories and reports in this Annual
Report.
I am excited by Naomi’s Human Resources report and our strategies to improve our recruitment and retention
of team members. We are hiring in a very competitive marketplace and are constantly surprised and grateful for
the interesting people who come and work with us and help our teams deliver quality supports to people in their
homes and communities. We have been part of a social services initiative over the past three years that
delivered extra wage increases for community social services because they are the lowest in the public
sector. This initiative has been renewed for the next three years with significant wage increases promised for
community social services employees. The next increases will come in April 2019.
Thank you to Flamingo Xie for joining our Finance team while Ivy Tse takes a parental leave to welcome their
newly adopted son. Flamingo moved recently from Edmonton where he worked for another non-profit
organization. One financial project not included in his report is our recent purchase of a three bedroom
apartment in Burnaby to allow Bert and Linda to secure accessible and stable housing that is close to transit and
other community services. Thank you to CLBC, Vancity Savings Credit Union and our realtor Stacy Sherlock
for their assistance in helping find, secure and finance the purchase of this apartment. Renovations for
accessibility are happening right now and Bert and Linda hope to be in their new home well before Christmas.
Aaron’s report demonstrates his continued leadership in developing our understanding of good person-centred
planning and supports. He brings information and people to us from around the world and we’ve benefited
greatly from the opportunity to learn from so many diverse points of view. While we are doing less consulting,
we are still selling hundreds of books each year and we invite you to visit www.spectrumpress.ca to see the
titles available, written by local authors, about moving towards inclusive communities.
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Again, thank you for your interest and support of Spectrum. Enjoy the pictures, stories and reports that follow.
- Ernie Baatz
Executive Director

Pictures from Spectrum’s 30th Anniversary AGM, October 2017
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Barb and Veronika’s 19th Anniversary Party!

A highlight for Barb and Veronika each year is their annual
party celebrating their move from Pearson Hospital into their
own apartment, back in 1999. This year’s celebration was
held at Jericho Beach, on August 25th. A little rain didn’t stop
the ladies from hosting a barbecue complete with hula
dancers!
We can’t believe it’s been 19 years! Congratulations to these
two fine women on their many years of living in their own
home, and being an inspiration to so many people. Thanks to
everyone who came out to help them celebrate this milestone!
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Here’s Eddie at Lonsdale Quay, which is home
to the Polygon Art Gallery. Among Eddy’s big
interests are walking and visiting art galleries.
Below is a picture of Eddie at the Pixar exhibit.
Eddie is a big fan of animated cinema and has a
keen interest in the process of creating an
animated feature. The “Science Behind Pixar”
event was a fun day of learning how animations
are made.

Lisa loves volunteering at the Vancouver Aquarium.
After every shift, Lisa asks her volunteer
coordinators how many hours she has worked. For
every 100 hours she works she receives a pin, and
she is almost at 200 
This month Lisa was the recipient of the ‘Above
and Beyond' nomination. She has been recognised
by the Aquarium for doing “an exceptional job”.

Marj moved from Coquitlam to a new home in
Maple Ridge this summer. She loves the new
house and her new bedroom. She has all her
Beatles posters on the wall and is especially
happy to see Paul, her favourite Beatle, again.
She’s looking forward to getting a copy of
Backbeat, a movie about the Beatles early history
in Germany, to play in her new DVD player
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Communications and Quality Assurance
Leadership development with the teams I’m part of at Spectrum has been a
focus this past year. I’ve enjoyed working more closely with many of our staff
who took on increased responsibilities and new roles: Sarah Woollacott has
done an exemplary job as acting coordinator during Anne Marie’s absence; Jodi
Bell, Senad Ziga and Anita Jurman started in manager roles and I had the
opportunity to work with them on their leadership plans; Yessica Urquilla, Ruth
Villarma and Mary Katipunan have stepped into new leadership roles in three of
our homes; and Shauna Carson recently moved into a full-time coordinator role.
My heartfelt thanks to each of them for their commitment, and for their patience
and support throughout this year of many changes!
Working with Ray on the start-up of new services and overseeing transitions
where people have chosen to make changes to their support arrangement also
continues to be a focus for me. I am grateful for Ray’s leadership in this, for his thoughtful attention to the
people and the process. It can be challenging to sort out all the different pieces of the puzzle, but it’s always
exciting to see people taking charge of their lives and realizing their goals.
I am continuing to enjoy my involvement with Steps Forward, where I’m in my second year as a board member.
Highlights this year have been taking part in the Social Role Valorization training with Darcy Elks and a
national symposium on inclusive post-secondary education, which were both organized by Steps Forward.
Update on Strategic Plan
Spectrum embarked on a new strategic plan in 2018, “Commitment to Understanding.” The goals of this new
plan build on the goals of the last two plans, bringing us closer to the 2020 Vision that we set back in 2010:
 Evolving toward a more person-centred, person-directed model of service
 Growing and developing leadership for the above
The five goals of Spectrum’s new strategic plan (2018-2020) are:
1.

Deepening interdependent relationships and networks;

2.

Building person-centred practices that support the natural authority of individuals and their networks;

3.

Shifting to an employment first focus in our community inclusion services;

4.

Leadership development to sustain, grow and safeguard our 2020 vision;

5.

Developing community partnerships that build understanding, inclusion and action on key issues.

Some of these goals carry over from the last plan, with enhanced targets we aspire to reach in the next three
years around the number of people who will have identified support networks, the number of people who will
be directing their own services, and the number of people who will be working. We are encouraged by the
progress on these goals over the past number of years, and are confident we can meet these targets. The fifth
goal in our new strategic plan reflects an appreciation for the friends and allies whose goals align with our own,
5

and the importance of working together to strengthen the communities we all are part of. In recent years we’ve
been meeting more young people from indigenous communities and this has led to some new learning and
connections for us. We are excited to be exploring new partnerships and building our awareness and cultural
sensitivity.
Accreditation Update
Spectrum had its most recent CARF accreditation survey in May 2018. We received another three-year
accreditation award. Two surveyors spent time meeting people in their homes and in the community,
interviewing various members of our team and reviewing documentation at the Spectrum office. They were
very impressed with our person-centred services, and with the depth of community involvement and variety of
activities people are involved in. Here is some of the positive feedback from the survey report:
“Across all of the organization’s services, it is apparent that staffing and schedules are based on the
needs and preferences of the persons served. Persons served express appreciation for Spectrum’s
flexible and non-cookie cutter approach to staffing.”
“The persons served across all of Spectrum’s residential programs are encouraged to live as
independently as they desire and as their skills permit. Building and maintaining relationships in their
personal and family networks are emphasized.”
“Persons served and their families indicated that they are very satisfied with the supports they receive
from Spectrum.”
The surveyors also had a few recommendations, mostly related to policies that need minor adjustments to
encompass updated CARF standards. We are in the process of implementing these changes and will review any
new or updated policies with the policy committee.

Update on 2018 Goals:
1.

Develop and implement next phase of Spectrum’s leadership planning
Working with a leadership consultant and through our ongoing leadership training days, we clarified
roles and responsibilities for the different leadership positions at Spectrum and welcomed several
new front line supervisors and two new coordinators onto our team.

2.

Develop next strategic plan (2018-2020)
Spectrum’s board reviewed progress on our last strategic plan and feedback from stakeholders to
confirm the goals in our new strategic plan. We are excited to be embarking on this next phase of our
work together!

3.

Complete CARF accreditation survey (May 2018)
Spectrum had a successful accreditation survey in May 2018. Our next survey will be in 2021.
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2019 Goals:
1.

Document start-up and transition processes.

2.

Formalize leadership plans and supporting documents.
- Susan Stanfield
Director, Communications and Quality Assurance

Sean hosted a bowling party for his birthday. He had
a great time with his friends!
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Summer Fun!
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Troy went to Las Vegas with his mother Pat and
sister Sherri! He enjoyed eating out, saw a show
called the Vegas Show, took a bus to Old Vegas, and
hung out by the pool.

Tom went camping to the Sunshine Coast with his
caregiver Sheila and her niece Amber. It was the first
time he camped in a tent. Sheila and Amber set an
intention for Tom to have a special vacation. He ate all
the things he wanted, met a lot of dogs, collected bottles
in the campground, and visited the local Fire Hall.

Cynthia and her mother Sheela went to the
Annual Pride Parade in Vancouver. She
enjoyed all of the festive floats and bright
colours.
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Human Resources
‘Onboarding’ has been an exciting focus for the Human Resources Department this
year. Onboarding is a process of integrating a new employee into the organization
and its culture. The onboarding process helps to develop a happy and fulfilled
contributor. It conveys our organizational values, explains our people and
professional culture, aligns expectations and performance and provides the tools
for each employee to successfully integrate into their position with ease and
confidence. Providing each candidate or new hire with a consistent experience
from the beginning and throughout the onboarding process will lend to enrolling
the employee and ensuring their success.
We divided the project into manageable sections and involved our leadership team
in each phase of the process as follows:
-

Feedback: We asked our leadership team to provide feedback/input on their observations coming into
the organization, in their roles, with their teams and overall experiences. The feedback received has
contributed to each step of the process.

-

Culture: We created a new Culture Statement using commonly themed input from our employees:
We are Flexible! We try to do the right thing for the people we support, families and staff.
We share leadership with the people we support, their families, and our teams.
We welcome input and are happy to try new ideas.
We always respond, even if the answer is “I don’t know, let’s find out together.”
We pursue and promote lifelong learning for everyone.
We encourage diversity and authenticity – everyone gets to be themselves.
We love what we do.

-

Postings and Outreach: We are currently creating an intuitive job posting template that outlines what
we offer our employees and interested applicants. Leaders will be able to customize them so each
posting encompasses a personalized overview of what each person’s support requires.

-

Interview Questions: Re-vamping our interview questions that will elicit an interesting conversation
with each applicant and hone in on skills that are specific to the work we do at Spectrum.

-

Interview Process and Hiring: Mini trainings will be provided to each member of our leadership team
to ensure best practice, consistent language and provide valuable interviewing techniques.

-

Orientation and Training: Reviewing our current Orientation and Training process aligns with our
purpose. Implementing any new processes and documentation that will ensure successful integration of
each new hire.

-

Networking: Creating consistent opportunities for new and existing employees to meet each other, the
rest of the team and the people we support.
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We’re confident that providing a structured and fun onboarding process will contribute to a positive experience
for each applicant and new hire; which will ultimately lead to greater employee engagement and retention.
HR Support:
- Thank you to Rachel Suri, Human Resources Manager for her ongoing support and dedication. We appreciate
your commitment, diligence and valuable contributions immensely.
- Judy Smith, our Office Manager, the friendly welcoming face that everyone knows, is a consistent
administrative support to HR. Thank you for all your efforts, we appreciate you very much!
- We’re thrilled to announce that Ally Hockin has returned to Spectrum for those of you that remember her from
years ago and has joined the HR team this year on a part-time basis assisting us with some administrative
functions. Her assistance will provide our payroll processes and employee scheduling with consistent updates of
important information.
Training & Professional Growth:
- HR has participated in workshops, trainings and conferences that review HR best practice, Employment,
Labor Law, Human Rights, Privacy, Wellness, Mediation and Coaching.
Staff trainings provided were:


















Mandt – with Susan Wilson ~ The Mandt System is a comprehensive, integrated approach to preventing,
de-escalating, and if necessary, intervening when the behavior of an individual poses a threat of harm to
themselves and/or others.
Spectrum Orientation – with Susan Stanfield ~ Overview of the history, vision and values of Spectrum and
our person-centred approach.
Quarterly Manager Training – Directors and Special Guests ~ updates, new information and various topics
to enhance or add into our skill sets.
Open Future Learning – Online Training available to all employees with a variety of topics related to
Health & Safety, Communication and Person-Centered supports. Certificates are provided upon completion
of each training.
Partnerships and Personalized Supports – Michael Kendrick
Sexual Health Inclusivity – Facilitator Training – Jessica Wollen
CARF Advanced Performance Management
Inclusion BC Conference
Health and Wellness Conference
“Conversations that Matter” web based values training ~ This training is available to all Spectrum
employees and includes a great assortment of thought provoking interviews with leaders in our field from
across North America.
BC CEO Professional Development Independent Living – Liz Kellough and Michael Blatchford
A Culture of Gentleness – Sheldon Schwitek and Shelley Nessman
Real Talk – sexual health initiative – John Woods, BACI (organizer)
Social Role Valorization – Darcy Elks
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Update on 2018 Goals
1. Onboarding Project Completion and Implementation
Update: We are nearing completion of the project and in the phase of training and implementation.
2. Updated and Improved HR systems and processes; including consistent measure of annual retention
outcomes
Update: We successfully accomplished improving our HR systems and processes with a focus on
streamlining and/or eliminating unnecessary steps, duplications and improvements in our online
documentation.
3. Evaluation format for Managers that are in alignment with new Job Description
Update: Exploration of various evaluation formats are still underway.
Goals for 2019
1. Completion and implementation of revised evaluation format for Managers
2. Providing a robust FAQ page for employee reference on various topics; policies & procedures, HR
questions and extended benefits
3. Review and implement any changes to new hire training and orientation
- Naomi Holmes
Associate Director

Friends Bill and Jenny at the office

Scott and Sterling sharing a laugh!
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Jai had a fantastic trip to Nashville this year. The
highlight of the trip was meeting Teri Clark – here’s
a picture of Jai with his prized possession!

Shelley really enjoys going
swimming every week with Jodi
at Stan Stronge pool!

Lindsay is proud to announce she has been at her job
as a Food Court Porter at Vancouver International
Airport for one year now and is taking her first 2week annual paid vacation next month! She is
looking forward to spending time with new
boyfriend, Jamie, and will stay busy volunteering for
the Canucks 50/50 draws. After 4 shifts selling
tickets she’s eligible for 2 free tickets to their next
game. She only has one more shift to go. Lindsay is
also learning to cook so during her vacation she will
have some friends over for dinner.
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Finance
The Finance department fulfills important support functions for Spectrum Society. We
keep clear records of revenues and expenses. This gives our funders the confidence to
continue contracting with us to provide essential community services. We also process
payroll for approximately 250 employees. Our department pays the bills for the
products and services we use in the delivery of essential supports in the community.
The finance department also provides budgets and monthly statements for each
program. With each of these roles, we strive for accuracy, timeliness and clarity to
ensure we are supporting Spectrum’s mission and vision.
Finance team
Grace is our finance manager. She is a committed and reliable source of information for
everyone at Spectrum, working diligently maintaining our petty cash reimbursement,
bank reconciliation, funding receivable, and other various daily finance & accounting projects. Monica is our Accounts
Payable clerk but also assists Grace and myself in many other projects. We appreciate you so much for all that you have
done!
Donations
Donations totaled $48,376 in 2018 compared to $34,199 in 2017. Employee donations make up a significant portion of
the donations received through semi-monthly payroll deductions. We also have a dedicated group of members who
provide us with monthly contributions through direct deposit. These monthly givers and our employees who give from
every paycheque give us a little additional cash flow to support special requests not covered by government funding.
Financials

2%

1%

1%

2018 Revenue

3%
CLBC
BC Employment and
Assistance
Fraser Health

93%

Pubic Guardian and Trustee
others

Our audit was completed by
Tomkins, Wozney and Miller in
August 2018. The audit went
smoothly and we ended the year
with an excess of expenses of
$48,878. Although we had an
increase in revenue from
$10,222,245 (2017) to $10,659,450
(2018) grants and contracts, our
expenses had an increase from
$10,307,480 (2017) to $10,708,328
(2018) which due to wages and
program expenses increased.

There have been additional
programs and individuals that have
joined Spectrum this year resulting in a higher revenue amount. CLBC is still our biggest funder.
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Wages and program costs continue to take up the largest percentage of expenses. Our short term plan is to continue to
build our reserve.

5%

2%

-

2018 Expenses

2%

21%
Wages
Programs

70%

Housing
Admin
Others

Barb never misses the “Young
and the Restless” tea at the
Four Seasons Hotel
downtown. Her much
awaited part of the tea was
taking a picture with her
favourite actor Christian
LeBlanc.
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Flamingo Xie
Accountant

Eric enjoyed visiting Saltspring Island,
Harrison Hot Springs and Pender Harbour
with Ben this summer. This picture was
taken in Pender Harbour.

Karen and Judy bond over their love of
animals. On Mondays they enjoy
volunteering at a Doggie Daycare called
Adventure Den. The dogs, their owners, and
the staff at AD are so grateful to Judy and
Karen for giving them the pats and the
attention.

Senad and Craig horseback riding at the
Flying U Ranch in the Cariboo. They
have made this trip many times and it’s
a highlight of summer. This year Craig
celebrated his 50th birthday at the ranch,
complete with birthday cake!
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Aaron Johannes, PhD, Director of Training and Projects
“To be doing something where you help someone in powerful ways is our best medicine, for all of us.” Elder Bruce
Robinson

Hayleigh, Vicki and Aaron – catching up!
The last year has been busy and full of changes and good challenges. Looking back on it through a bit of blur it seems to
be mostly about transitions – people coming, people leaving, other people coming. All those who left to pursue other
dreams left us gifts of knowledge and of ways to learn and be with people. Thanks to Casey Kennedy, who has worked
with the Kaleidoscope Project almost since the beginning and has taught us a great deal about how to do what we say
we’re going to do – I’ve really appreciated how forthright and honest Casey has been, from the beginning, and she’s done
some amazing work. Here for rather less time but just a great time was Hayleigh Shyanne – wow, what a powerhouse
and an agent for change. Hayleigh’s left us as it was a better long-term idea for her own goals to become an EA in the
school system, but we didn’t hand her anything that she didn’t improve and make better.
We’re welcoming Eilidh Nicholson (Duncan) who was a colleague at the Richmond Society for Community Living and
came to us because of a mutual interest in training and education. Now that she’s been here for a while it’s hard to
imagine Spectrum without her. We recently interviewed for a Coordinator position and were thrilled that Eilidh applied.
Over the next months she will assume responsibility for the Kaleidoscope Project, which will move from being a project
to a service offering focused on family governance and self direction through person centred planning (see below) and
training.
Many of you met Shelley during her years with us, when she was instrumental in imagining and starting up many of our
projects, and will be glad to know she continues to be a successful partner in the Company of Others, where she’s been
globe-trotting around the world doing presentations, facilitating and teaching. She recently came back to co-facilitate
training in PATH and MAPs with Eilidh and I.
For the most part our forays into consulting and presenting have ended, with the closure of Spectrum Consulting, although
Eilidh and I will continue offering PATH training locally, and Barb Goode, Liz Etmanski, teacher Laurel Charnetski and I
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are doing a session at TASH in Portland Oregon this year, on leadership through the lifespan. We’ll talk about some of
the research we’ve been doing and some of what Laurel has been working on with elementary grade children.

Eilidh and I hosted an afternoon world café on “what’s happening in person centred planning” that was very well attended
– about 30+ people from 11 agencies came to share their stories, concerns, questions – some of us have been wanting to
have something like this for some years so it was great that it finally happened and great that some of our partners like
Rebecca Pauls from PLAN and self advocate Barb Goode could attend and help us think things through.
Otherwise, I have been teaching
at Douglas College in the
Disability and Community
Studies program and, as of this
year, in the Child and Youthcare
and Aboriginal Stream programs.
I am loving the students and it is
great to have feet in both arenas
so I can speak to what’s really
happening in local practices as of,
um… this morning 

pictures of our world café
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The Vancouver Next Chapter Book Club continues under the careful watch of Dr. Susan Powell – we provide supports as
necessary and purchase books for participants so that no one needs to worry about whether they can afford to belong. If
you’re interested, please email me. They meet weekly and while members do not need to have any level of literacy and
are great at helping each other read, they do need to agree to committing to come every week.
Another area of interest, both at Douglas College and here at Spectrum, has been in the Truth and Reconciliation findings
and how these can influence what we do and how we are with people, and in particular those indigenous folks we support
and our indigenous staff. We are all feeling like we are learning a lot every week! We were excited to spend some time
with Elders Bruce Robinson and Lillian Howard getting to ask question and new questions and then more questions. Our
board has now signed the Philanthropic Community's Declaration for Action; we will follow this with training for our
management team and then for team members, and opportunities for self advocates and family members who have
expressed an interest to come and be part of healing circles. We are also in discussions with someone who might act as a
resident elder for at least a period of time to help guide our steps as an organization and as a service provider to many of
the folks we are meeting, who come to us with an indigenous background but often little connection.

The Kaleidoscope Project has been a significant part of my work over the last years. This project, imagined by a
community of folks through an international process with Theory U facilitators, assumes that everyone is a network. As
Kenneth Gergen has said, in our most private moments we are not alone. We’ve looked at respectful ways to involve
families, friends and networks and support self determination of people of all abilities. We’ve recently added a couple of
more families to our little circle of circles (welcome!). Eilidh will now be taking on Kaleidoscope as the Coordinator,
with a team of facilitators, and has great plans for the future – looking forward to seeing how it rolls out!
There are other parts of Spectrum under my watch and its been great over the last year to see more of what they are doing.
Our Community Inclusion program and our B.C. Housing supports are amazing state of the art and, as with so much of
our good work over the last years, ably supported by Susan Wilson.
An always exciting part of our tribe is our employment supports project, which has been capably led by Karen Lai, out of
gaming funds. This funding has ended but people are ever more dedicated to this part of what we do, so we are looking at
expanding it in a few ways. We will keep you all posted 

Aaron Johannes, PhD
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In Memoriam

Vittorio Bresolin
(June 28, 1951 – February 3, 2018)

Vittorio Bresolin passed away on February 3, 2018. He is missed by his niece Danielle who lives in Italy with
her family, as well as the family that he lived with for the past 8 years while supported by Spectrum Society.
The Hughes family became Vitty’s second family and the love that he received and gave was lovely to witness.
Vitty was Italian by birth and Canadian by choice. He made sure to get down to Commercial Drive on a regular
basis to visit his favourite cafes and talk sports with the regulars. He loved hockey in particular and during
hockey season he’d devour all hockey news. Vitty was also a great flirt with great humour and loved a good
laugh. He was a lovely person with long personal connections. It was a pleasure to have known him.

20

Spectrum’s Supporters
Spectrum’s services would not be possible without the ongoing support of many individuals, funders and
community partners. We gratefully acknowledge the funding provided to Spectrum by:









Community Living British Columbia (CLBC)
Vancouver Coastal Health Authority
Fraser Health Authority
Ministry of Social Development and Poverty Reduction
Microboards
B.C. Housing Management Commission
B.C. Gaming Commission
Corporate and community partners

Our sincere thanks to the following for their generous financial and in-kind donations in 2017/18:
Royal Canadian Properties Limited
United Way of Greater Toronto
Community Services Benefits Trust
Vancity Community Foundation – Spectrum Endowment Fund
Vancity Community Foundation – McGill Ability Fund
Chris Newman
Joan and Brian Heaney
John Herb
Barb Goode
Charles and Ruth Hamilton
Christine Hooge
John Nairn
Marilia Neto
Paul Robinson
Debbie Simcoe
Bill and Maureen Tymkiw
Sue Salter
Ernie Baatz
Susan Stanfield
Kim Jackson
Aaron Johannes
Josh Pendlebury
Susan Wilson
Juanita Chavez
Frank Lam
Grace Wang
Judy Smith
Katherine Tomboc
Merlita Borbon
Agnes Serapion
Christina Virstuk
Anne Maria Fulop
Leanne Hsu
Megan Craig
Jhuviell Domingo
Andrey Studenov
Katrina McNeely
Ivy Tse
Breann Shipton
Mary Jane Valdez
Klarke Shpiruk
Jasvir Datewas
Jaimie Bruce
Irene Shi

…and all our anonymous donors
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3231 Kingsway
Vancouver, B.C. V5R 5K3
Phone (604) 323-1433
Fax (604) 321-4144
www.spectrumsociety.org
www.101friends.ca

